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INTRODUCTION
The JMK Trust exists to find and support talented theatre directors around the UK through our
annual JMK Award, National Programme and Assistant Director Bursaries.
Created in memory of James Menzies-Kitchin, a theatre director of great promise, who died
suddenly and unexpectedly at the age of 28, for the past 24 years the JMK Trust has discovered
and supported generations of visionary young directors. Our alumni’s work is seen regularly on
the stages of the National Theatre, the Almeida, the Donmar and the RSC. Our vision is that
theatre directing in the UK should be open to all, and that diverse potential leaders should be
identified and supported, irrespective of their background.
The JMK National Programme supports and trains those underrepresented in the arts. Launched
in 2012, it delivers free skills training and professional development across the UK to all comers,
regardless of age or background. Working with 13 theatres around the country, it creates a
bespoke programme including workshops, training and networking opportunities.
We are recruiting for two Director Practitioners to facilitate our National Programme across the
country. The Director Practitioners are responsible for the facilitation of events and activity,
responding to the needs of emerging directors, in their region. We are looking for one
Practitioner who has a relationship with venues in the South West and one with relationships
in the Midlands area. Current and previous partners include:

Royal & Derngate Northampton
Nottingham Playhouse
Bristol Old Vic
Tobacco Factory Theatres

Wiltshire Creative
Reading Rep
Birmingham REP

THE NATIONAL
PROGRAMME

We work with venues around the UK
offering local groups for young and emerging
theatre directors, to provide access to
exclusive free workshop and development
opportunities as well as a chance to meet
regularly with a group of peers to network
and share ideas.
The Director Practitioners (DPs) curate our
Programme for their region, working with
their nearest partner venues to tailor our
Programme to the needs of local directors.
The emerging directors who take part in our
Programme benefit from the mentorship,
guidance and support of their local DP, who
is in place to oversee their creative and
professional development. The DPs also lead
workshops at each other’s venues,
exchanging knowledge and skills to benefit
all our participants.

"To be
able to share
practice, learn new
skills and simply
talk to others in the
same position is
invaluable."

JOB DESCRIPTION
The Director Practitioner will be responsible for facilitating the activity at their venues.
This will include planning and delivering a programme of workshops and residencies,
mentoring and bursary recruitment as necessary.

Communication and Development
Representing the JMK Trust and maintaining relationships with our regional venues,
including regular, effective communication with relevant personnel and ensuring the
JMK activity operates alongside the venue’s own programming.
In partnership with host venue, or independently, establish links with other key local
organisations to develop the reach and facilitate increased access to the programme.
Commit to effective communication with JMK General Manager and fellow Director
Practitioners, sharing learning and best practice.
Maintain, investigate and develop relationships with existing and potential regional
funders or donors.
Identify and publicise other regional and national development opportunities to
participants in collaboration with JMK General Manager.

Workshops and Residencies
A workshop is defined as an online or in-person event on any topic related to the arts,
preferably theatre, that would benefit your community of directors/theatre-makers.
A residency is defined as a series of events over a longer period designed to develop skills
more intensively.
Set up, coordinate and/or deliver at least 3 workshops (online or in-person) and a
residency in partnership with your venues between May 2022 and September 2022
tailored to the existing group’s development needs, the theatre’s programme, your own
specialisms and the long term growth of the group, keeping within a budget.
Establish links with, invite and schedule leading external practitioners for the
residencies and/or one of the workshops as appropriate.
Work with each venue to provide additional learning opportunities - such as free or
reduced-priced tickets for performances and events.
Collect and collate feedback from participants after and share with JMK

JOB DESCRIPTION (Cont.)
Assistant Director Bursaries

Support the JMK General Manager with coordinating Assistant Director bursaries at
partner venues, identifying potential for future opportunities and appropriate
productions.
Support the partner venue with the selection process and ensure the bursary is
publicised accurately and effectively, sometimes attending interviews
Support the JMK General Manager with the recruitment process, ensuring equality of
opportunity for those who apply.
Monitor the progress of the bursary winner on both the show they are attached to, and
as an in-situ group leader/liaison for all ongoing group meetings.
Provide follow-up mentoring support for each bursary recipient, and potentially past
recipients.

Details
CONTRACT: 5-month freelance and flexible to fit around yours and the venues’ schedules
beginning May 2022. Subject to extend.
HOURS OF WORK: Whilst there are no set hours of work for this role, you are expected to
work the equivalent of 2 days per month.
FEE: £1,500 for the 5 months (£150 per day).
EXPENSES: Travel expenses (and accomodation if necessary) will be reimbursed in
addition to the fee.

PERSON SPECIFICATION
We are looking for candidates with practical experience as a director, whether that be in
the past or presently. We are looking for a good communicator, with a fresh perspective
and innovative ideas to inspire the theatre directors in their region. Someone who has an
initial relationship with the partner venues and is based in the area is preferred, but not a
necessity.

Essential
Strong and evidential track record of working as or with professional theatre directors
Demonstrable commitment to develop own or others' practice as a theatre director,
keeping abreast of different approaches to process and product
An active commitment to equality, diversity, access, inclusion and anti-racism,
promoting this within your work and the wider theatre industry.
Experience in delivering workshops/projects with clearly identified, measurable
learning aims, monitoring their outcomes and successes
Literacy, computer literacy, and numeracy appropriate to the requirements of this post
High level communication skills (written and spoken) and an excellent manner when
dealing with stakeholders and industry colleagues
A pro-active and positive approach to solving problems
Ability to work independently, self-manage and motivate on an on-going basis
Ability to travel to venues, including booking and keeping simple expense accounts
Ability to set and meet appropriate targets, identify how to monitor effectiveness of
own work as well as the regional programme itself at each of your venues
Up to date knowledge of the industry, with specific interest in current opportunities
for emerging theatre directors
Regionally based - living and working close to your partner venues with a strong
connection to that region

Desirable
Experience in venue-based working, liaising with personnel in different departments
Experience of awards, competitions or being on a selection panel
An understanding of hybrid digital and in-person events with experience of
facilitating them.

HOW TO APPLY

To apply, please email a copy of your CV, accompanied by a supporting statement which sets out
clearly your interest in this post, and why you are suitable for it, referring to the job description
and person specification. Please email this to Suzie@jmktrust.org.
If you find this format inaccessible and can better communicate your ideas through video or
audio application please email suzie@jmktrust.org to arrange. Suzie is available to talk through
the application process in the first instance.
On receipt of application you will be asked to complete an Equal Opportunities Monitoring Form
too and email with your application. This is for monitoring purposes only.
Closing date for applications: 10am, Tuesday 3rd May

Contact
JMK Trust
Talton Farm Cottage, Newbold on Stour,
Stratford on Avon, Warwickshire, CV37 8UB
www.jmktrust.org
Suzie@jmktrust.org
@JMKTrust1

